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SOE<LBEHREUREINE L0 VREQOL0°

=" Senior Management Regime 2R 250 H NN K — X < N\~

— RRDARUDIRY SEI—THEINHS & —
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QHERERBHLOD UV QKO WEOVKESBESVUWEP ORI SHEEXSITHUL (:8) Senior
Management RANEsOTOEHKERL L RHR<EHK SBEREEQHIXWEA~INILL I3 Senior Management “&ELLHE 4
REINE W EA@° Senior Management R XICBWER YA WLOEIEHIEM (reasonable steps) SWEE~Q U 2
AU RERDSTIE VB RE Y0 P M R U auss 2 I8T” Senior Management U BREINH G HO & L4582 (IKESE R
Presumption of Responsibility)® 2 B Il  © ¥ #& (Reversal of the burden of proof)” X 12 4¥ iz 4= £ 4 (rebuttable
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O < QBITHERIRE T IN AT (Head of Department, Investment Banks Supervision) Julia Hoggett L2 A543 %8 O < 1338
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John Pottage B EREMORR IR I’ LO<QREY HEFEEWELKEQ NS w QRITEA DU
HIVERW SR D WRIXNOMNE U DBRERKWEKD (Certification Regime)” IIHESERERENH UK
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FEATIE & < MY & 045 2 O RDD M0 5 3KREH QI 2 1B R R AU Q0 IR 48100° I D Q IR (R0 K ER
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() |11MEQHERIEESY O <8I QUERTHESD (the 3 Pillars of Supervision) SYERE]JIE" J2IX (Markets)” $¥
BS (Sectors)” JMINGEEI (Firms) QRS UREY HEHERSQKHMES - PN AU QRIS IR KL o su B EX AV 3P
0° R | BT GEERQEEMSANKIIRT D QLMNA—~G D~ (Firm Systematic Framework) 999" &
RURO VY ER Z QB LHEARUEE O 20t VWRERQ O O & (vertical)” EAOBREIKNE 4T
RIIEE M (forward looking) & OM-IRE (preventative) KR oV P SFEE - RigOwor v JWE
EHAR DX N L0EBO M ASYEOHT RIS X ANRIED (crystallises) - WIZEIATQ e 2 BER
REZHOND EE - QKO AUAOHKT (event driven)” FIE2490 L HRKOBHORE UK SR HI UV
19307 R1NEXEETS” S B0 I BRI VU EEITY L KEFE (horizontal)” EAOSKERHE L SWIEE & Ok —
PRUMKEW oV THET RNEECHIO AT O — R E IR e’

() HRAXISRRECBURPORESHKE HEXERU LT OILRIECERE S HKRIWIER -1 kX
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(v) $EERULTOHREUMEHES S —X— N " NUREFeWS HO<UH4RY HE@HEC~—x—
(senior leaders) RTEER U XD RECRUE LS X DN 4WHIE{ =@ (managing conduct risks) NI EX&y0 LKt
KQES® (v) o~ x—#HOEB-XASRE" (7) BRI SHKE U EQITEWHE A~ eINT” FE-# L Iy
SHEEWRE VB A° () HEERL FEHR ERIECHEWL RIS PR ——KE ) BEERK
SIRIFICKKIKGY (Executive Committee EXCO) QR QICERIE QHIE 1L O R QREI (conduct implications) &<
HE L L DO T KWEERe 1V (1) TR S RFVEDORRWE DM VRS Z 0 LEE %%abf$%
eI AT 2R LER D WY D < HREF R0 GO L B (Y R 2 S IR IER AW ERDQIRE @ 2 W R (7 KIXE R0 2 18
Mg = AEFEBEEOHE D 240 KA 2 w0

(3) $EED> N (Responsibilities maps IERFOKE) HIE D> PNV KON QEHK R TIW -0 NER

QR (=) PARNKNLUVRTANXQERY (Management and Governance arrangements)  (:=) ) QERIKIK/UN
R-NERE@EO WY Z0eR (8) I =X BEOEIMY (&) A% —IKIN™NSTAN" (=) Senior

Management A8 QL Q = (Statements of Responsibilities)” (8) (=) — ('8) REIUELION 2500 A° Wb
VEECLIUNRKHERR]VURTAN NG RANDN XN =9 O OREEHEERY O ZVEFEI0RL Y PN
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() Accountability Regime Timetable Accountability Regime (BREIKEE) LJERAQH-IH (timetable) XM
SEo’ OXHEREEY EHOKERSK - BIKSEH U N 2w O | HE1m | <o (Publish Feedback Statement
(N —=Z 22 EEQERT))” 110 | W\ (Publish Final Policy Statement & Rules (B QERELTV—2 QRFE’
ARV LT~ N — & — (MR ESRIREIO Do) LR eEE.C N Certification Regime L BR A @ S8 HE 40 4I46.550) )

b
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(BXEEHERE (Grandfathering period) REE)” 110 | HEK (Final Guidance on ‘Presumption of Responsibility’ (fIES
ER D FRACIEY RS2 N X) " Final Guidance on NEDs’ duties (ZH2 QR URACIKYRT 2N K)) Q KIEREIR -y
o 250° @EZXRIEDQMUI (Foreign Branches) M QO 2 WH" A<t - O <RI [REQRTINHOES | W&
QRXEME<LURPRRECEER] (110 H¢IPmnOom)” E [HBECREIIECHY | #FxENXH UK CRE |
(O HENm | m) RHEwWL" 110 | HEK Y Policy Statement & Rules s9 &K EX8ELMKEEE (Grandfathering
period) BT HEISHKEREM (Her Majesty’s Treasury (HMT)) Q¥E<RKERV4910°
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A< QEXEEERREL (Overseas Banks Division) 12AQ 2 W ERA- Y A EFIEV O WVE O QEFIE R IT D0 .800°
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